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PROFESSIONAL STAFF DEVELOPMENT OPPORTUNITIES

The School Board will support and provide for a planned in-service program for all professional
staff. Funds shall be budgeted and time will be made available for the planning and
implementation of the in-service program.

The School Board shall cooperatively establish a planning Advisory Committee composed of
representatives from administration and instructional staff. The Advisory Committee shall be
responsible to the School Board for evaluating the long-term and immediate needs of the School
District and shall plan programs which will assist the professional staff in meeting those needs.
An annual in-service plan shall specify the goals and shall be presented to the School Board at
the September meeting, along with an evaluation report of the previous year’s in-service
program.

The Advisory Committee shall be responsible for coordinating and developing in-service plans
for the District. Individual staff members may make requests to the District Administrator for
any individual programs which deviate from the in-service plan. All plans which require
financial reimbursement shall be approved by the District Administrator.

LEGAL REFERENCE: Wisconsin Statutes Chapter 121, Subchapter II
Section 121.02 (1)(c)
PI 8.01 (2)(c), Wisconsin Administrative Code

CROSS REFERENCE: Current Employee Agreement
Policy CBE — Administrative Professional Development Opportunities



